GLOSSARY
A

acknowledgment Recognition of someone's
authority; a response in return for something
done.

actions (1) Behavior or conduct; (2) The state
or process of acting or doing something.

agenda A lig or outline of things to be
considered or done.

alleviate To partidly remove or correct.

allocate To designate for a specific purpose
or to particular persons or things, to set aside
or earmark; to distribute according to a plan.

approach To draw closer to.

arc Anything shaped like a curve, bow, or
arch; acurved line,

assessing To determine the rate or amount of
(asatax).

assessment The action or an ingance of
assessing.

attendee A person who is present on agiven
occasion or at agiven place.

attention (1) A militay podtion in which a
person stands erect, with arms a sdes, heds
together, and eyes draight ahead; (2) Podtion
of readiness to execute other movements, (3)
A command to take that position.

attributes A qudity or characterigtic (such as
a bdief, vdue ehic, chaacter trait,
knowledge, or skill) that belongs to a person
or thing; adistinctive persond festure.
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B

balance A counterbdancing weight, force, or
influence.

barre The discharging tube of agun.

base The bottom of something consdered as
its support.

behavior The manner of conducting onesdif.

beliefs A persond truth; mental acceptance or
conviction of particular truths of someone or
something.

bias(-es) A mentd leaning; patidity, pre-
judice, bent.

biological needs A mentd leaning; partidity,
prejudice, bent.

bolt The mechanism tha contains the firing
pin, which inserts the round and extracts the
cartridge from the chamber. When closed, the
bolt locks the rifle so that dl energy from a
fired round is directed through the barrel.
When open in the forward pogtion, there is
free access to the chamber area of therifle.

bolt handle The pat of the bolt that is
grasped for opening and closing the chamber.

bribery The act of giving or offering to, or

accepting money, property, or a favor from
someore in a postion of trust to persuade or

influence that person to act dishonestly.

butt The thicker, larger end of therifle.

C

cadence (1) The uniform rhythm in which a

movement is executed, or the number of steps
or counts per minute a which a movemert is
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executed; (2) A uniform and rhythmic flow of
words.

cant Totilt to one sde to dant.

censure An opinion or judgment that crit-
icizes or condemns gternly.

chamber The rear portion of the bard of a
fiream into which a catridge or shdl is
inserted.

close interval The laterd space between
people, measured from right to left by placing
the hed of the left hand on the hip (even with
the top of the bdt ling fingers and thumb
joined and extended downward) with the
elbow in line with the body and touching the
right arm of the person to the |&ft.

cocking piece The badt-hammer assembly
that positions the firearm for firing.

coercion The act, process, or power of
forcing someone to act or think in a given
manner, such as by using force or threats as a
form of contral.

coer cive power The act, process, or power of
forcing someone to act or think in a given
manner, such as by using force or threats as a
form of control.

cohesive Bonding; cgpable of being logicdly
connected or redaed as in principles,
relaionships, or interedts.

colloquialisms A loca or regiond didect
expressons.

coumn A formation in which people or
elements are arranged one behind the other.

command of execution The pat of a drill

command that tdls when the movement is to
be executed (carried out).
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command voice A properly given command
should be understood by everyone in the unit.

communication The exchange of any kind of
information (thoughts, messages, etc) from
one person or place to another, especialy by
speaking or writing.

complement That which completes or brings
to perfection.

conceptual skills To do with basic principles.

conclude To bring to an end especidly in a
particular way or with a particular action.

conjecture To draw a concluson based on
inconclusive evidence.

condtructive criticisn A comment that is
meant to improve or help.

contingency (-ies). An event that may occur
but that is not likey or intended; a possble,
unforeseen, or accidenta occurrence that
must be prepared for, as afuture emergency.

convictions A strong persuasion or belief.

cooperate To work together toward a
common end or purpose.

coor dinating staff Principd daff assgtantsto
the commander (e.g., S-1 through S-4).

counseling Professond  guidance of the
individud by utilizing psychologicd methods
epecidly in collecting case higory data,
usng vaious techniques of the persond
interview, and testing interests and aptitudes.

Bottom of Form
course of action A posshle plan open to
individuds or commandes tha  will
accomplish their misson of successful; it is
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normaly expressed in tems of “what”
“Wm‘,” “Wha‘e,” 13 h(][v’” a.]d “Wr‘y.”

cultivate To work together toward a common
end or purpose.

cultural diversty The presence of multiple
and different culturd groups and ther
behaviors  within  an  organization  or
inditution.

culture The concepts, habits, skills, arts,
indruments, inditutions, ec. of a gven
people in agiven period or civilization.

D

decodes To convert (as a coded message) into
intdligible form.

dedication (1) Loydty to a cause, ided, or
sysem; (2) To commit onesdf to a particular
course of thought or action.

defensive Devoted to ressting or preventing
aggression or attack.

delegating To entrust to another.

development The act, process, or result of
developing.

developmental Designed to assst growth or
bring about improvement (as of a skill).

dilemma An agument presenting two or
more equdly conclusve dternaives agang
an opponent.

direction An explicit indruction.

discipline Orderly, obedient, or restrained
conduct.

discrimination The actions or practices (open

or hidden, direct or indirect, intentiond or
unintentiond) caried out by members of
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dominant groups, or ther representetives, that
have a differentid and hamful impact on
members of subordinates groups.

diversfied To produce variety.

doctrine (1) A principle (or creed of
principles) relating to a gecific bdief,
subject, theory, or branch of knowledge, (2)
The fundamentd policy or sandad for a
principle or st of principles on a gpecific
subject, theory, or branch of knowledge, (3)
Something thet is taught.

double interval The laterd space between
people, measured from right to left by rasng
both ams shoulder-high with the fingers
extended and joined (pams down) so that the
fingertips touch the fingertips of the people to
the left and right.

double time To march in the cadence of 180
deps or counts per minute with a 30-inch
step.

drill The execution of cetan movements by
which individuds and/or units are moved in a
unifoom manneg from one formaion to
another or from one place to another.
Movements are executed in unison and with
precison.

dysfunctions Impaired or abnormal
functioning.

E

echelon A group of individuds a a paticular
level or grade in an organization.

Bottom of Form
ego The sdf especidly as contrasted with
ancther saf or the world.

empathy The action of understanding, being
aware of, being sendgtive to, and vicarioudy
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experiencing the fedings, thoughts and
experience of another of ether the past or
present without having the fedings, thoughts,
and expeience fully communicated in an
objectively explicit manner.

en route On or dong the way.

encodes To convert (as information) from one
system of communication into another.

esteem The (high) regard in which one is
held.

ethics Rules, principles, or dandards that
guide individuas or groups to do the mord or
right thing. In accordance with accepted prin-
ciples of right and wrong.

ethnicity Ethnic qudity or afiliation.

evaluation To deermine the dgnificance,
worth, or condition of usudly by careful
gppraisal and study.

executing To cary out fully : put completely
into effect.

expert power Influence based on specid
kills or knowledge

=
facilitate To make easier.

favoritism The showing of specid favor.
feedback The retun or a response to
information, & in the evdudion of a

communication.

file A column tha has a front of one person
(or lement).
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flank The right or left dde of any formation
as seen by a person (or dement) within that
formation.

flexibility Responsve to change, adaptable;
cgpable of variation or modification.

followership Accepting the guidance or lead-
ership of another; the capacity or willingness
to follow aleader.

formations The arangement of people or
elements of a unit in a prescribed manner.

G

Gantt chart The Gantt chat is the standard
forma for diglaying a schedule graphicaly.
It consggts of a horizontal bar chat with time
as the horizontal axis and ether resources,
jobs, or orders as the vertical axis god setting.
The arangement of people or dements of a
unit in a prescribed manner.

gratification A source of satisfaction or
pleasure.

guard The portion of the hilt (handle) of a
saber or sword that protects the hand.

guide One that leads or directs another's way.
H

halt The end of the movement where you
assume the pogtion of attention.

hand guard The position of the stock group
that coversthe barrdl.

human needs Needs that are essentid for a
person’'s exisence and for hisher menta and
emotiond ability.

humanigic The revivd of clasdcd Ietters,
individudigic and  criticd  soirit,  and
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emphass on secular concerns characterigtic of
the Renaissance.

impartial Not partial or biased; an absence of
prejudice; treating or affecting al equaly.

implementation To give practicd effect to
and ensure of actud fulfillment by concrete
measures.

improving To enhance in vaue or qudlty.

incentive A dimulus something tha urges
oneto action.

inclusonary The act of induding or taking
into condderation the mgority, if not dl, of
the whole of something.

inflection The rise and fdl in the pitch and
the tone changes of the voice.

influencing Used in leadership to mean
getting people to do what you (as leaders)
want them to do; it is the means or method to
achieve two ends, operating and improving.

initiative A qudity of seeing what has to be
done and taking the necessary action in the
absence of clearly defined orders.

intangible Something of value, such as good
will, that is without form (not red or
concrete).

interpersonal  skills Being, rdating to, or
involving relations between persons.

interval (1) A space (for example of time,
counts, or steps) between actions, (2) The
difference in pitch between two tones on a
given scade (3) The lateral space between
personnd in a formation, messured from right
to left with close, double, or norma spacing.
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intimacy Maked by extremdy strong (close)
ties of friendship or acquaintance, often
developed through long, private association.
introspection An examindion of onés own
thoughts and fedlings.

intuitions Inginctive knowledge or percep-
tion without conscious reasoning or reference
to arationa process; sharp insght.

K

keeper A device that can hold the ding tight
or that can be opened to loosen the ding on a

weapon.
L

leadership The ability to influence, lead, or
guide others so as to accomplish a misson in
the manner desired.

leadership style The manner in which they
cary out those responghiliies and the way
they interact with others is ther gyle of
leadership.

legitimate power The power a person
receives as a result of his or her pogtion in
the formd hierarchy of an organization.

liaison officers One that esablishes and
maintains liaison.

line A formation in which people or dements
are Side by side (or abreast of each other).

lower band The device that secures the hand
guard at the stock.

M
management The act, manner, or practice of

managing, directing, or contralling the means
(resources) to accomplish an end.
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managerial Of, or relating to, the concepts o
managemernt.

mandatory Required as if by an authoritative
commeand or ingruction; obligatory.

maneuver To peform a movement in
military tactics (or in drill) normaly to secure
an advantage.

mark time To march in place, often given as
adrill command.

mass formation A drill formaion where the
edements of a company-Sze or larger unit
assemble, or are abreast of each other, a close
intervd and in acolumn.

mentee One who recelves advice, especidly
officidly or professondly.

minority The gmdler in number of two
groups condtituting awhole.

motivation Provide a need or a purpose
which causes a person to want to do
something.

multicultural(-ism) Of, rdating to, reflect-
ing, or adapted to diverse cultures.

muzzle The front end of a fireaem's barrd
where the bullet exits.

N

negotiation The action or process of negotiat-
ing or being negotiated.

neutral Not taking either Sde in a conflict.
non-judgmental (1) A person who does not
foom an opinion of another based on

stereotypes, rumors, ec.; (2) An act whereby
someone or something is not subject to
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judgment by an evduaion (formd or
informal) process.

normal interval The lateral space between
people, measured from right to left by holding
the left arm out a shoulder height, fingers and
thumb extended and joined, with the tip of the
middle finger touching the right shoulder of
the person to the left.

norms A principle of right action binding
upon members of a group and serving to
guide, control, or regulate proper and
acceptable behavior; a pattern or trait taken to
be typical in the behavior of asocid group.

O

objectively Expressng or deding with actud
facts or conditions of someone or something
without digtortion by persond fedings, preu
dices, or interpretations.

observation an act of recognizing and noting
a fact or occurence often  involving
measurement with instruments.

operating Used in leadership to mean actions
that leaders do to accomplish the short-term
misson and to get the job done on time and to
standard.

P

participating To take pat in or share with
othersin some activity, enterprise, efc.

personal staff Staff personnd who work
under the immediate direction and control of
the commander.

philosophy Discipline comprisng as its core

logic, aesthetics, ethics, metephysics, and
episemology.
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pistol belt A belt designed to carry a holster,
pisol, ammunition pouches, and/or other fied
accessories as prescribed by local command-
ers for use in fidd traning, it may dso be
worn for ceremonia occasons (or training
purposes) without accessories as deemed

appropriate by local palicy.

pivot The point a which a person turns while
marching.

planning The ability to formulate an action
for the accomplishment or atanment of an

explicit purpose.

port To carry a wegpon diagonaly across the
body, with the muzzle ( or blade ) near the left
shoulder.

port arms A preparatory command that aderts
personnel to bring the wegpon to then
position.

positional bargaining where parties try to
improve ther own postiong/saisfy ther own
needs without regard for the interests and
needs of others.

post (2 meanings) (1) The place & which a
soldier is gationed; especially : a sentry's beat
or gtation; (2) To put up (as bond).

precision Being precise, accurate, or exact.

prgudice-ial) (1) A feding, favorable or
unfavorable, toward a person, thing, or group
that may or may not be based on actud
experiences, (2) A preconceived judgment or
opinion oftentimes adverse and  formed
without just grounds or knowledge, (3) An
irrationd  attitude of hodtility directed agangt
an individud, group, or race.

prejudices An adverse opinion or leaning

formed without just grounds or before
sufficient knowledge.
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preparation The action or process of making
something ready for use or service or of
getting ready for some occasion, te<t, or duty.
preparatory command The pat of a drill
command that states the movement to be
caried out and mentaly prepares personnd
for its execution.

procedure A sries of deps followed in a
regular definite order.

procrastinate To put off intentiondly the
doing of something that should be done.

professionalism (1) The ability to do and to
take pride in doing a job wdl; (2) The
conduct, ams, or qualities that characterize a
profession or professiona person.

progresson A series (of things or events) that

reveds a definite pattern of advance, such as
from one point to a higher point.

project management The process of
planning, organizing, daffing, directing and
contralling the production of a system.

pur pose Something set up as an object or end
to be attained.

Q

quick time To march in the cadence of 120
deps or counts per minute with a 30-inch

step.
R

rank (1) The desgnaion of an officd
position (such as Sergeant, or Captain); (2) A
line formation thet is one dement in depth.

recrimination A retdiatory accusation.
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referent power Influence based on posses-
son by an individua or desrable resources of
persond traits.

relinquishing To give over possession or
control.

resources (1) Something (materids time,
people, money, etc.) that can be turned to or
an available supply that can be drawn from to
help support or ded with a dStuation; (2)
Source of strength, ability, or support.

respective Particular (of or associated with a
person, group, thing, or category).

responsibilities The condition of beng
legdly or ethicdly accountable for the care or
welfare of others a duty or obligation
involving persond  accountability to  act
without guidance or superior authority; being
the source or cause of things, answerable for
one' s own behavior; being relidble.

rest A pogtion where you reman sanding
with your right foot in place in cetan
dtuations, you may move or tak in this
position unless otherwise directed.

reward power Ability to ddiver something
of vaueto others,

rhythmic A regular or orderly repetition of
sounds or movements, steady; recurring with
measured regularity.

S

saber A regular or orderly repetition of
sounds or movements, steady; recurring with
measured regularity.

scabbard A sheath for a saber or sword, or
other Imilar am.
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self-awareness An awareness of on€'s own
persondity or individudity.

self-discipline  Training,  regulating,  or
controlling onesdf (or one€s  conduct,
persondity, performance, etc.) for the sake of
persond improvement.

self-evaluation To, with, for, or toward
onedf. or itdf.

selfless Having no concern for sdf; unsdfish.

selfless service A willingness to put the
welfare of others first. To sacrifice, if need be,
even to the point of giving up one's own life,
in service to the Nation.

self-motivation Energetic and ambitious, and
0 ale to make plans and get things done
without being directed by others.

self-regulation Regulaing its own affars
rather than being regulated by an outsde
organization or by law.

self-reliance The ability to make your own
decisions confidently and independently

sight A devicethat aidsthe eyein aming or
infinding the direction of an object

ding A large triangular bandage hung around
the neck to support an arm or hand.

ding swivel The device where the ding is
attached to the weagpon.

snap An immediate, sharp, precise response
to adrill command.

socioeconomic Involving a combingtion of
socid and economic factors.

span of control The number of immediae
subordinates one commander of leader can
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effectivdy control, supervise, or direct;
maximum and minmum limits vay with the
conditions under which the unit is desgned to
operate and the complexity of functions
performed.

special staff Staff officers who assst the
commander in professona, technicd, and
other functiond aeass of interet in the
command.

stacking swivel A metdlic link-type device,
located at the end of the hand guard, used to
secure  weapons during  stack-arms  proce-
dures.

staff study A detailed report that describes an
action or event and how it can be
accomplished.

status A position or rank in relaion to others,
epecidly in a sodal danding; a rddive
danding in a hierarcchy of prestige, especidly
one of high prestige.

steps The prescribed distance measured from
one hed to the other hed of a marching

person.

stereotype (1) An oversmplified opinion,
belief, or viewpoint; (2) A person, group,
event, or issue conddered to typify or
conform to an unvaying patern or manner;
lacking any individudly; (3) A dsandardized
mentd picture that is hed in common by
members of a group and that represents an
overamplified opinion, affective attitude, or
uncritical judgment.

stock A supporting framework or structure.

supplementary command An ora order
given by a subordinate leader that reinforces
and complements a higher order to ensure
proper understanding and execution of a
movemert.
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support To uphold or defend asvdid or right.

T
tangible Cgpable of being perceived
especidly by the sense of touch.

teamwork The cooperative effort or action on
the pat of a number of people working
together, especidly to achieve a common

god.

technical skills A learned power of doing
technicd tasks competently.

tenets A principle, beief, or doctrine
generdly held to be true.

tone (1) A sound of distinct pitch, loudness,
vibration, qudity, andlor duration; the
paticular or reaive pitch of a word or
phrase; (2) A degree of tenson or firmness, as
of muscdle.

trail arms A pogtion (and drill command to
assume that pogtion) where a weapon is
caried about three inches off the ground and
inclined forward at an angle of 30 degrees.

transference an act, process, or instance of
trandferring.

transmitted To send or convey from one
person or place to another.

trigger guard The protective piece over the
trigger.

tunnd vison Extreme narowness of

viewpoint.
U
unethical Not doing the mord or right thing

(Normally a result of pressures or temptations
from odf-interest, peers, subordinates, or
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seniors — to violate established rules or
standards of conduct).

unison In complete or perfect agreement; at
the sametime.

unity of command The principle that in
evay ffective militay unit there must be
only one commander who has the necessary
authority of command and is respongble for
al that the unit does or fails to do.

upper band The device that secures the hand
guard & the muzzle.

Y,
Values A principle, sandard, or qudity
congdered worthwhile or desrable in a

person or group; an idedl.

visualize To makevisble.
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